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1. Introduction 
 
Last updated April 14, 2026  
 
Venterra Group Limited, a company registered in the United Kingdom under company registration number 
13344064 and Venterra Limited and its subsidiaries worldwide (“Venterra Group”, “we”, “us”, “our”,  
Ourselves”), is a dedicated of fshore wind energy services group. Our member companies engineer, build, 
and support the operations of  of fshore wind energy developments around the world. 
 
Venterra Group is committed to conducting its business responsibly and with integrity. Therefore, we require 
our partners and anyone that they in turn work with to deliver goods and services to act in accordance with 
the same principles as ourselves. This Partner Code of  Conduct (“Code”) describes the guiding principles 
that all Venterra Group partners must follow.  
 
Adherence to these guidelines is crucial for maintaining a strong and ethical partnership with Venterra 
Group. For any questions or additional information, please contact your Venterra Group representative or 
visit our website. 
 
2. Scope and Application 
 
This Code applies to all individuals and organizations working with Venterra Group, including suppliers, 
distributors, agents, advisors, and their subcontractors and suppliers ("partner(s)", “you”). By engaging 
with us, you agree to comply with this Code and any updates, which will be available on our website at 
https://venterra-group.com/who-we-are/governance/  
 
The terms set out in this Code are in addition to the terms included in any contract between you and us 
(with such contractual terms taking precedence over any conf licting terms in this Code). If  you believe that 
you cannot comply with any of  our expectations set forth in this Code, then you must notify your Venterra 
Group representative immediately with compliance@venterra-group.com in copy. 
 
Venterra Group will take any breach by a partner of  this Code seriously and may consequently seek to 
terminate our relationship with the relevant partner (whilst reserving any right to take further action).  
 

https://venterra-group.com/who-we-are/governance/
mailto:compliance@venterra-group.com
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3. Legal and Ethical Compliance 
 

 Legal Compliance: Partners must conduct their business with integrity, honesty, and fairness in 
compliance with all applicable international and national laws, statues, and regulations. You are 
responsible for remaining informed about relevant legal and regulatory developments and ensuring  
continued compliance with changes in any applicable laws and regulations. To the extent this Code 
imposes more stringent requirements than the laws or regulations applicable in the jurisdiction of  
any of  our partners, each partner must comply with this Code. 

 Anti-Corruption and Bribery: We have a zero-tolerance policy for all forms of bribery, kick-backs, 
corruption, extortion, and f raud, and we expect the same f rom our partners. Partners must: 

 Comply with all relevant anti-bribery, anti-corruption, and anti-f raud laws. This includes but 
is not limited to the Bribery Act 2010 and the Criminal Finances Act 2017. 

 Ef fectively manage their anti-bribery and corruption risk. 
 Refrain f rom of fering, promising, authorizing, or providing money or anything of  value to 

anyone, including local or foreign public of ficials, with the intent to inf luence improper 
actions or gain an unfair advantage. This prohibition applies whether the action is direct or 
indirect. 

 Avoid requesting or accepting money or anything of  value f rom any individual, including 
local or foreign public of f icials, if  the purpose is to induce improper conduct or secure an 
undue benef it. This includes both direct and indirect requests or receipts. 

 Not give or receive money or anything of  value to or f rom any individual, including local or 
foreign public of f icials, as a reward for improper performance of  duties or for granting an 
improper advantage. This applies to both direct and indirect exchanges. 

 Avoid making or of fering payments or anything of  value to local or foreign government 
of f icials to expedite lawful administrative processes, regardless of whether such payments 
are permitted under local laws or regulations. 

 Anti-Money Laundering: Partners must maintain a zero-tolerance policy with respect to money 
laundering and terrorist f inancing, as well as f inancial crimes in general. All our partners must have 
controls in place appropriate to the nature of  the risks they face of  tax evasion, money laundering, 
and terrorism f inancing, including “know your customer” rules. 

 Anti-Fraud: We have a zero-tolerance policy for all forms of  f raud, and we expect the same f rom 
pour partners. Partners must:  

 Comply with all relevant f raud, anti-f raud, and economic crime laws, including but not 
limited to the Economic Crime and Corporate Transparency Act 2023 (ECCTA). 

 Maintain reasonable procedures to prevent f raud within their own organisation and in any 
activities conducted on behalf  of  Venterra Group. 

 Refrain f rom engaging in f raudulent activity, including but not limited to false 
representation, misstatement, and manipulation of  records.  

 Cooperate with Venterra Group in any investigation of  suspected f raud, providing full 
access to relevant records, information, and personnel where required. 

 Establish and maintain internal reporting mechanisms for employees and relevant  
stakeholders to report suspected f raudulent activity conf identially and without retaliation. 

 Sanctions and Embargoes: We are committed to complying with all applicable sanctions and 
embargoes imposed by relevant national and international authorities. As a partner, you are 
expected to: 

 Comply with Sanctions: Ensure that you and your regional of f ices or af f iliates adhere to 
all applicable trade law, sanctions, trade restrictions, and embargoes, including those 
imposed by the United Kingdom, United Nations, European Union, United States, and other 
relevant jurisdictions. 

 Reporting and Cooperation: Promptly report any potential violations of  sanctions or 
embargoes to the relevant authorities and cooperate fully in any investigations or 
compliance ef forts related to these regulations. 

 Due Diligence: Conduct thorough due diligence on all business partners, suppliers, and 
customers to ensure compliance with sanctions and embargoes, avoiding any business 
relationships that could expose us to legal or reputational risks. 
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 Supply Chain Responsibility: ensure that your sub-contractors, distributors, and 
suppliers comply with applicable sanctions as presented herein. 

 Data Privacy: We are committed to processing personal data in an orderly and secure manner, in 
compliance with relevant data protection legislation. We expect our partners to share this 
commitment by: 

 Protecting the data privacy of  our employees and partners when collecting and processing 
personal data. 

 Adhere to all applicable data privacy and protection laws when collecting, storing, using, 
processing, and sharing personal data.  

 Managing the lifecycle of  personal data (including deletion) and cooperate with Venterra 
Group in meeting obligations under applicable data protection and privacy laws (including 
the Data Protection Act 2018, the UK GDPR and Regulation (EU) 2016/679 of  the 
European Parliament and of  the Council) as they apply to the partner relationship with 
Venterra Group. 
 

4. Ethical Business Practices 
 

 Conflicts of Interests: All partners must avoid any conf licts of  interest that may af fect their ability 
to make objective and ef fective business decisions with respect to Venterra Groups interests. You 
must report any actual or potential conf lict promptly and work with us to resolve them. 

 Competition and Fair Dealing: We and our partners will seek competitive advantages through 
superior performance, never through unethical or illegal business practices. We and our partners 
treat everyone in the marketplace with fairness and integrity. Venterra Group prohibits taking unfair 
advantage of  anyone through manipulation, concealment, abuse of  privileged information, 
misrepresentation of  material facts, or any other intentional unfair-dealing practice. Our partners 
must not enter directly or indirectly into any illegal arrangements with our competitors nor exchange 
sensitive information, e.g. regarding markets, customers, strategies, and prices. 

 
5. Reporting and Whistleblowing 
 

 SpeakUp: If  you know of , or suspect, breaches of  this Code, you should report it straightaway. You 
may report your concern by contacting your usual Venterra Group contact or alternatively through 
our conf idential whistleblowing channel. The details of  the whistleblowing channel can be found on 
our website at https://venterra-group.com/who-we-are/governance/. You can also report directly 
via  https://venterra-group.speakup.report/en-GB/raiseaconcern/home. We believe that speaking 
up is always the right thing to do and, as such, Venterra Group has a zero-tolerance policy on 
retaliation 

 Whistleblowing Systems: Our partners must provide mechanisms that allow their employees, 
contractors and other stakeholders to report suspected misconduct conf identially and without fear 
of  retaliation. 

 Record Keeping: Our partners are responsible for maintaining adequate internal controls and 
keeping accurate and complete records of  transactions. Our partners must make these records 
available for inspection by investigating authorities and cooperate in any investigations by external 
regulators.  
 

6. Social Responsibility 
 

 Modern Slavery and Human Trafficking: At Venterra Group, we are fully committed to combating 
slavery and human traf f icking in all aspects of  our business. We expect the same level of  
commitment f rom our partners. Modern slavery can take many forms, including slavery, servitude, 
forced or compulsory labour, debt bondage, and human traf f icking, all of  which involve the 
exploitation of  individuals for personal or commercial gain. We will enforce systems and controls to 
ensure that slavery and traf f icking do not occur within our business or supply chain. We rely on our 

https://venterra-group.com/who-we-are/governance/
https://venterra-group.speakup.report/en-GB/raiseaconcern/home
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partners to uphold these same values and actively work toward eliminating these practices across 
all areas of  business. As a partner of  Venterra Group, you are expected to: 

 Ensure that slavery, child labour, and human traf f icking do not occur within your own 
operations and supply chains and comply with the Modern Slavery Act 2015. 

 Establish and maintain appropriate systems and controls to prevent and address any risks 
related to slavery and human traf f icking. 

 Act with integrity and uphold ethical standard in business dealings and relationships. 
 Discrimination and Harassment: We have a zero-tolerance policy against discrimination and 

harassment of  individuals. We expect all our partners to uphold this policy and ensure that all staff  
and individuals that they interact with are treated with respect and without discrimination. We do 
not tolerate any form of  abusive treatment toward our staf f . This includes verbal or physical 
harassment, such as gestures, language, or physical contact that is sexual, coercive, threatening, 
abusive, or exploitative. 

 Environmental and Social Responsibility: Venterra Group is committed to promoting 
sustainability. This commitment is founded in our ambition to contribute to the United Nations 
Sustainable Development Goals (SDGs). We are also committed to act responsibly on climate 
change and energy management. This means measuring and managing greenhouse gas 
emissions, championing energy conservation and ef f iciency, and phasing out harmful ref rigerant 
gases and on-site fossil fuels across our own operations and working in the most ef f icient and 
sustainable way across our value chain. We expect our partners to:  

 Pursue a policy aimed at presenting or limiting soil, water, light, noise, and air pollution, the 
production or littering of  waste products, and the use of  hazardous materials. 

 Respect the rights of  communities where you work and have a commitment to being an 
active member of  society.  

 Make environmental and social risk management a priority and seek to identify adverse 
environmental and social impacts caused by your business and take appropriate steps to 
mitigate such. 

 Support with achieving our climate goals and greenhouse gas emissions reduction plan. 
 

7.  Health and Safety 
 

 Health and Safety: At Venterra Group, we prioritize the health, safety, and well-being of  all 
individuals involved in our operations. We are committed to providing a safe working environment 
and expect the same level of  responsibility and commitment f rom our partners. A strong culture of  
health and safety is essential to ensuring that all workers, contractors and stakeholders are 
protected f rom harm. As a partner of  Venterra Group, you are required to: 

 Comply with all applicable health and safety laws, regulations, and standards in the 
jurisdictions where you operate. 

 Establish and maintain safe working conditions, including the provision of  appropriate 
safety equipment, training and protocols to prevent accidents, injuries, and illnesses. 

 Identify, assess and manage any potential health and safety risks in your operations, 
including those related to physical and mental well-being. 

 Promote a safety-f irst culture, encouraging workers to report unsafe conditions or incidents 
without fear of  retaliation and taking prompt corrective actions where needed. 

 Continuously monitor, evaluate and improve health and safety practices to meet or 
exceed industry standards. 

 
8. Change History 

Date Version Changes Author 
12/09/2024 1 New Document Rikke Skrepneck 
04/14/2026 2 Venterra name update, updated whistleblowing 

section, included section on f raud. 
Rikke Skrepneck 
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